Richardson ISD
Contract of Employment for Superintendent

State of Texas §
§
County of Dallas §

Contract Terms

Pursuant to the authority of Chapter 11, Subchapters D and E, Section 11.201 and Chapter 21 of
the Texas Education Code and the general laws of the State of Texas, for and in consideration of
the terms stated in this Contract, the Board and the Superintendent hereby agree as follows:

1. Parties
1.1. This Contract of Employment for Superintendent (“Contract”) is entered into by the
Board of Trustees (“Board”) of the Richardson Independent School District (“RISD” or
“District”), and Ms. Tabitha Branum (“Superintendent”), effective on the 10t day of
August, 2022.

2. Term

2.1. The Board, by and on behalf of the District, hereby employs the Superintendent, and the
Superintendent hereby accepts such employment, for a term commencing on August
10th, 2022, and ending on August 9, 2025 the (“Contract Term").

2.2. The District may, by action of the Board, and with the consent and agreement of the
Superintendent, extend or renegotiate the Contract to a term permitted by state law.
This Contract creates no property interest of any kind beyond the period of time stated
in the Contract.

3. Professional Certification, Credential, and Records
3.1. This Contract is conditioned upon the Superintendent satisfactorily providing a valid
certification and other records and information required by law, the Texas Education
Agency, the State Board for Educator Certification, and the Board.
3.2. The Superintendent agrees to maintain the required certification throughout her term of
employment with the District. If the Superintendent's certification expires, is canceled,
or revoked, or otherwise becomes invalid, this Contract is void.

4. Representations
4.1. The Superintendent represents that she has disclosed to the Board in writing, any

indictment, conviction, no contest or guilty plea, or other adjudication of the
Superintendent for a felony or an offense involving moral turpitude, even if such felony
or offense was erased or otherwise purged or expunged from the Superintendent's
record and, more specifically, represents that she has no record of such indictments,
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convictions, or other disposition of any felonies or offenses involving moral turpitude.
The Superintendent further represents and agrees that, during the Contract Term, she
will notify the Board, in writing within three (3) calendar days of any arrest or any
indictment, conviction, no contest or guilty plea, or other adjudication of the
Superintendent for a felony or an offense involving moral turpitude. The Superintendent
understands that a criminal history records search acceptable to the Board, at its sole
discretion, is a condition precedent to this Contract.

4.2. The Superintendent represents that any records or information provided in connection
with her employment application are true and correct. Any false statements,
misrepresentations, omissions of requested information intentionally made, or fraud by
the Superintendent in or concerning any required records or in the employment
application may be good cause for termination or nonrenewal of employment, as
applicable.

5. Duties

5.1. General. The Superintendent of Schools is the educational leader and chief executive
officer of the District and shall faithfully perform all such duties as prescribed by state
law including Texas Education Code (“Education Code” or “TEC”), sections 11.201(d),
11.1512 and 11.1513, Board policies, in the job description, as may be necessary and
prudent to carry out her role, and as may be lawfully assigned by the Board. The Board
shall have the right to assign additional duties to the Superintendent and to make
changes in responsibilities or work at any time during the Contract Term consistent with
Section 11.201(d), or other applicable provisions of the Texas Education Code. All duties
assigned by the Board shall be appropriate to and consistent with the professional role
and responsibility of the Superintendent. The Superintendent shall comply with all lawful
Board directives, state and federal law and regulations, and district policies and rules and
regulations as they exist or may hereafter be amended or adopted during the Contract
Term.

5.2. Faithful Performance of Duties. Except as otherwise set forth herein, the Superintendent
shall devote her full time and energy to the faithful performance of her duties with
reasonable care, skill, and diligence, and shall perform her duties to the best of her
abilities.

5.3. Criticisms. Complaints. Suggestions. The Board, individually and collectively, shall refer
all substantive criticisms, complaints, and suggestions from staff and/or third parties to
the Superintendent for review and appropriate action. The Superintendent will either
refer such matter(s): (a) to the appropriate District employee or shall investigate such
matter(s) and shall within a reasonable time inform the Board of the results of such
efforts; or (b) to the appropriate complaint resolution procedure as established by Board
policies. Substantive complaints include, without limitation, allegations of possible
wrongdoing by staff and/or students, complaints of possible criminal behavior by staff
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and/or students, and complaints about personnel which, if true, would require action by
the superintendent and/or administration. The Board retains the right to investigate
complaints about the Superintendent. The Superintendent shall refer all substantive
complaints from staff and/or third parties regarding a Board member to the Board
President for review and action. If the complaint is about the Board President, the
Superintendent shall refer the complaint to the next most senior non-implicated Board
officer.

5.4. Outside Consulting/Employment. The Superintendent agrees that she will not accept
outside employment, engagement as an independent contractor, or paid appointment
to any Board or organization during the Contract Term, unless expressly permitted by the
Board in writing.

5.5. Residence in RISD. The Superintendent shall reside within the boundaries of the District.

5.6. Board Meetings. Unless otherwise prohibited by law, the Superintendent shall attend all
meetings of the Board, both public and closed, with the exception of those closed
meetings in which the Board is deliberating about the Superintendent's contract, the
Superintendent's evaluation or performance, when the Board is acting in its capacity as
a tribunal, considering concerns or complaints about a Board member, or at such other
times as may be mutually agreed to by the Board and Superintendent.

5.7. Reassignment. The Superintendent is employed specifically and solely to perform the
duties of Superintendent of Schools for RISD. The Superintendent cannot be reassigned
from the position of Superintendent to another position without the express mutual
written consent of the Board and Superintendent.

6. Compensation & Benefits

6.1. Annual Base Salary. RISD shall pay the Superintendent an annual base salary of three
hundred twenty-five thousand and no/100 dollars ($325,000.00) during the Contract
Term. The District shall pay the Superintendent's annual base salary in equal monthly
installments according to its standard payroll practices. The Board may, in its discretion,
review and adjust the salary of the Superintendent, during the term of this Contract, but
in no event shall the Superintendent be paid less than the annual base salary set forth in
this paragraph, except by mutual written agreement of the parties. The Superintendent
is entitled to any discretionary raises issued by the Board of Trustees as part of the
District compensation plan, as applicable to District administrators. Any adjustments to
the Superintendent's Annual Base Salary or other Contract provision made during the
Contract Term shall be made by lawful Board action and shall be in the form of a written
amendment to this Contract, or a new contract.

6.2. Benefits. In addition to the benefits expressly set forth herein, RISD shall provide other
benefits to the Superintendent as provided by state law and Board policies on the same
basis as it does for other full-time administrative employees of the District, including
without limitation, travel stipends. The Board reserves the right to amend its policies at
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any time during the Contract Term to reduce or increase such other benefits not
expressly provided herein, at the Board's sole discretion.

6.3. Group Health and Dental Insurance. The District shall pay the premiums for group health
and hospitalization, vision and dental coverage under plans selected by the
Superintendent from the District's group benefit plans for the Superintendent and
child(ren) (to the extent the child(ren) remain(s) eligible for coverage under the District's
group benefit plans). Enroliment and coverage under such plans shall be at the discretion
of the Superintendent according to the terms of the plans as they now exist or may
hereafter be amended.

6.4. Term Life Insurance. During the term of this Contract, the District shall reimburse the
Superintendent for the annual premium for term life insurance coverage on the life of
the Superintendent under the District's term life insurance plan in an amount equal to
the Superintendent's base salary as specified in Section 6.a. of this Contract. The
Superintendent shall have the sole right to select the beneficiary(ies) for her term life
coverage. Enrolliment and coverage under such plan shall be according to the terms of
the plan as it now exists or may hereafter be amended.

6.5. Long-Term Disability Insurance. The District shall reimburse the Superintendent for the
premiums for the Superintendent's coverage under the District's Long-Term Disability
Income Protection Insurance Plan if the Superintendent elects coverage under such plan.
Enrollment and coverage under such plan shall be according to the terms of the plan as
it now exists or may hereafter be amended.

6.6. Longevity/Retention Payment. To encourage continuity of leadership in the District, the
Board wishes to provide additional compensation to the Superintendent upon the
achievement of certain longevity goals. Provided the Superintendent is still actively
employed on each Milestone Date and has not given notice of her intention to resign or
retire, and the Board has not given the Superintendent notice of its intention to
nonrenewal or terminate the Superintendent's Contract of Employment, RISD will accrue
the amount listed below for the Superintendent as a longevity/retention payment. RISD
will pay the Longevity/Retention Payment to the Superintendent within 30 days of each
longevity milestone (the "milestone date"), provided the Superintendent remains
continuously employed and has not given notice of her intention to resign or retire. The
Superintendent shall be entitled to no payment under this paragraph prior to the Vesting
Date. Furthermore, Longevity/Retention payments shall be paid as additional salary and
shall be subject to local, normal state, and federal withholding.

Milestone Date Amount

August 9, 2023 5% of Annual Base Salary as of
August 8, 2023

August 9, 2024 5% of Annual Base Salary as of
August 8, 2024
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August 9, 2025 5% of Annual Base Salary as of
August 8, 2025

6.7. Effect of Termination of Employment on Compensation. In the event this Contract is
terminated, for any reason (whether voluntary or involuntary), prior to the completion
of the Term, the Superintendent shall be paid for the days worked or earned prior to the
date of the termination in accordance with the District's normal payroll practices at the
rate provided in the Contract computed pro rata up to the date of termination, but shall
be entitled to no further compensation or benefits as of the date of termination except
as otherwise provided by law or this Contract or as mutually agreed by the Parties.

6.8. Local and State Leave. The Superintendent may take, at times selected by the
Superintendent, the same number of days of leave authorized by policies and calendar
adopted by the Board for administrative employees on twelve months (226 days)
contract, the days to be in a single period or at different times. The leave days taken by
the Superintendent will be taken at such times or time that will not substantially interfere
with the performance of the Superintendent's duties as set forth in this Contract. Any
unused leave days under this section shall be administered in accordance with local
policies applicable to all employees. The Superintendent is hereby granted the same
number of personal leave days as authorized by the Board for all professional employees.

6.9. Vacation Days. The Superintendent shall be granted 10 additional vacation days per year
in recognition of days worked outside the 226-day administrator calendar (i.e. weekends,
holidays, etc.). Unused vacation days under this section will accumulate to the
subsequent contract and carry forward from year to year, unless the Superintendent
requests payment for those days by means of a written request submitted to the
Business Office no later than 15 days before the close of each fiscal year in which case
those days shall be paid at the current contract year's daily rate. The Daily Rate shall be
calculated by adding the amounts in 6.1 and 6.14 (Salary and TRS) and dividing such sum
by 226.

6.10. Professional Organizations and Civic Engagement. The Superintendent shall devote the
Superintendent’s time, attention, and energy to the direction, administration, and
supervision of the District. The Board, however, encourages the continued professional
growth of the Superintendent through the Superintendent’s active attendance and
participation in appropriate professional meetings, seminars, conferences, or courses at
the local, regional, state, and national level in the capacity as Superintendent of RISD. In
its encouragement of the Superintendent to grow professionally, the Board shall permit
a reasonable amount of release time for the Superintendent as the Superintendent and
the Board deem appropriate, to attend such meetings, seminars, conferences, or
courses. As part of Superintendent’s professional development, the Superintendent,
with prior approval of the Board president, may hire an educational executive coach. The
cost of such services shall be borne by the District and must be approved in advance by
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the Board president. Expenses for attending professional meetings at the local, state or
national level may be reimbursed subject to the availability of funds budgeted, policy
limitations and as pre-authorized by the Board. The District shall pay for the
Superintendent’s membership dues to the Texas Association of School Administrators
and other professional organizations selected by the Superintendent, the purpose of
which is to benefit the District, subject to the availability of funds budgeted by the District
for this amount. The Board encourages the Superintendent to become a member of and
participate in professional associations and community and civic affairs, including the
chamber of commerce, civic clubs, governmental committees, and educational
organizations. The Board concludes that such participation will serve a legitimate
purpose related to the educational mission of the District. The District shall reimburse
the Superintendent for the cost of membership in all local civic organizations in which
the Superintendent participates, subject to advance Board approval.

6.11. Travel. The Superintendent will be allowed to submit reimbursement of travel on behalf
of the District in accordance with Board Policy as applicable to all other employees of the
District. Travel involving legislative outreach, including travel to testify before a
legislative committee or subcommittee, is subject to prior Board approval.

6.12. Business Expenses. Subject to applicable law, the District shall pay or reimburse the
Superintendent for reasonable and necessary reimbursable expenses incurred by the
Superintendent in the continuing performance of the Superintendent's duties under this
Contract from funds budgeted for that purpose. Such expenses shall include, but are not
limited to, District-related travel, lodging, and meals outside of the DFW Metroplex area,
membership and participation in approved professional, civic, and service organizations,
attendance at professional conferences and trainings, and projects within the District.
The Superintendent shall comply with all policies, procedures, and documentation
requirements established by the Board, the District's independent auditors, and state
and federal laws regarding such business expenses. The Superintendent's expenses shall
be subject to review by the District's independent and internal auditors. The Board
reserves the right to refuse any reimbursement request that it determines is excessive,
does not comply with RISD's policies and guidelines, or that the Board reasonably
believes falls outside the scope of the Superintendent's duties.

6.13 Supplemental Retirement. Beginning on or before December 31, 2022, and on or before
each December 31st thereafter during the Term, including any extensions thereof, the
District shall contribute to the Supplemental Retirement Plan an amount equal to 100%
of the contribution limit for a 403(b) plan under Section 415(c) of the Internal Revenue
Code (the “Code”) minus the amount of the maximum employee contribution, as
indexed each year, including the age 50 catch-up, if applicable. If the Contract is
terminated for any reason prior to December 31st of a year in which the contribution
under this section has not been made, the District shall make the contribution on or
before the date of termination.
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The Supplemental Retirement Plan shall consist of an employer paid 403(b) plan, a
457(b) deferred compensation plan and a 401(a) defined contribution plan. Any
payments to the Supplemental Retirement Plan as provided in this Contract shall be
made as employer paid non-elective contributions to the plans unless such payments
exceed the limits under the Code, as described herein. Contributions to the
Supplemental Retirement Plan shall first be made to a Board paid plan established under
Section 403(b) of the Code. To the extent that such contribution exceeds the employer
paid contribution limit under the Code for a 403(b) plan, then the contribution shall be
made to a 457(b) deferred compensation plan. To the extent that the remaining
contribution exceeds the contribution limit for a 457(b) deferred compensation plan, the
remaining contribution shall be made to a defined contribution plan established under
Section 40l(a) of the Code. To the extent that the remaining contribution exceeds the
contribution limit for the 401(a) plan, then the Superintendent shall have the right to
elect to receive the funds as cash or as an elective deferral to a 403(b) or 457(b) plan.

Each plan shall provide that the contributions made to the plan and all earnings thereon
shall at all times be fully vested in the Superintendent. Each of these plans shall be
established under a written plan document that meets the requirements of the Internal
Revenue Code (the "Code") and such documents are hereby incorporated herein by
reference. The funds for the plans shall be invested in such investment vehicles as are
allowable under the Code for the applicable type of plan and such investment vehicles
shall be chosen solely by the Superintendent.

6.14Texas Teacher Retirement System. For performance of Superintendent duties, the
District shall supplement the Superintendent's salary by an amount equal to the
Superintendent's portion of the member contribution to the Texas Teacher Retirement
System (“TRS”) during the Term of this Contract, including any extensions thereof. This
supplement shall include both the retirement and TRS-Care parts of the TRS member
contribution, as applicable. This additional salary supplement for services rendered shall
be paid to the Superintendent in regular monthly payroll instaliments and shall be
reported as "creditable compensation” by the District for purposes of TRS, to the extent
permitted by TRS.

7. Annual Performance Goals & Evaluation
7.1. Performance Goals. The Superintendent shall submit to the Board each year, for the
Board's consideration and adoption, a preliminary list of goals for the District. The goals
approved by the Board shall at all times be reduced to writing ("District Goals") and shall
be among the criteria on which the Superintendent's performance is reviewed and
evaluated. The District Goals approved by the Board shail be specific, definitive and
objectively measurable, to the extent feasible. The Board agrees to work with and
support the Superintendent in achieving the District goals. Unless otherwise agreed
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between the Board and Superintendent, the Superintendent shall submit the proposed
annual performance goals to the Board no later than August 15 each year and the board
shall approve such goals no later than September 30 each year.
7.1.1. For the 2022-2023 academic year only, the Superintendent will submit an
entry plan which will be used to shape the performance goals to the Board no later
than September 15, 2022, and the board shall approve those goals no later than
October 20, 2022. Both Parties acknowledge that the goals will be updated once the
Board’s strategic plan has been adopted.

7.2. Evaluation. The Board shall evaluate and assess the performance of the Superintendent
in writing at least once each year by the end of June during the term of this Contract, and
at such other times as the Board deems necessary or appropriate. Unless the
Superintendent expressly requests otherwise in writing, the Board's evaluation and
assessment of the Superintendent's performance shall occur during closed session of a
duly called Board meeting and shall be considered confidential to the extent allowed by
law. Nothing herein shall prohibit the Board or Superintendent from disclosing the
content of the Superintendent's evaluation to their respective legal counsel. The
evaluation and assessment of performance shall be in accordance with the Board's
policies and state and federal law and shall be related to the duties of the Superintendent
as prescribed by law, Board policies, the Superintendent's job description, and as
outlined herein, and shall be based on the District’s progress towards accomplishing the
District Goals. If the Board determines that the Superintendent's performance is
unsatisfactory in any respect, it shall describe in writing, in reasonable detail, the basis
for such determination. The Board shall provide the Superintendent with a copy of the
written evaluation. The Superintendent shall have the right to make a written response
to the evaluation. That response shall become a permanent attachment to the evaluation
in the Superintendent's personnel file. The Board shall meet with the Superintendent to
discuss the evaluation within a reasonable time after it is delivered to the
Superintendent. The Board shall devote a portion of, or all of, one executive session
annually to a discussion of the working relationship between the Superintendent and the
Board. The evaluation shall be confidential to the extent permitted by law. If the Board
deems that the evaluation instrument, format, and/or procedure is to be modified by the
Board and such modifications would require new or different performance expectations,
such modifications must be adopted with input from the Superintendent and the
Superintendent shall be provided a reasonable period to demonstrate such expected
performance before being evaluated.

7.3 Confidentiality. Unless the Superintendent expressly requests otherwise in writing, the
evaluation of the Superintendent shall at all times be conducted in closed session and
shall be considered confidential to the extent permitted by law. Nothing herein shall
prohibit the Board or the Superintendent from sharing the content of the
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Superintendent’s evaluation with their respective legal counsel, used in a termination or
nonrenewal proceeding or in legal proceedings filed by the Superintendent.

8. Professional Liability

8.1. To the extent it may be permitted to do so by applicable law, including but not limited to
the Texas Civil Practices & Remedies Code, and as limited by any such applicable law, the
District shall indemnify, defend, and hold the Superintendent harmless from any claims,
demands, suits, actions, or other legal proceedings against the Superintendent, or
judgments or damages incurred by the Superintendent, including court costs and
reasonable attorney's fees, in her individual or official capacity for any act or failure to
act involving the exercise of judgment and discretion within the normal course and scope
of her duties as Superintendent of the District, to the extent and to the limits permitted
by law. This paragraph does not apply if the Superintendent is found to have acted with
gross negligence or with intent to violate a person's clearly established legal rights, or to
have engaged in official misconduct or criminal conduct, or acted in bad faith or with
conscious indifference or reckless disregard, nor does it apply to criminal investigations
or proceedings. Excluded are any costs, fees, expenses, or damages that would be
recoverable or payable under an insurance contract, held either by the District or by the
Superintendent. The Board may retain attorneys to represent the Superintendent in any
proceeding for which she could seek indemnification under this paragraph, to the extent
that damages are recoverable or a defense is provided, under any such contract of
insurance. The selection of the Superintendent's attorney shall be with the mutual
agreement of Superintendent and the District, if such legal counsel is not also the
District's legal counsel, such agreement not to be unreasonably withheld by either party.
No individual member of the Board shall be personally liable for indemnifying and
defending the Superintendent under this paragraph. The District may, at its sole option,
comply with this paragraph by purchasing appropriate insurance coverage for the
Superintendent or by including the Superintendent as a covered party under any errors
and omissions insurance coverage purchased for protection of the Board and District
professional employees, in which case, the Superintendent's right to agree to legal
counsel provided for her will depend on the terms of the applicable insurance contract.
The District's obligation under this paragraph shall continue after the termination of this
Contract for qualifying acts or failures to act occurring during the Contract Term or any
extension thereof.

8.2. The Board shall not be required to pay any costs, including attorney's fees, related to
any legal proceedings in which the Board and the Superintendent are adverse parties.

8.3. The Superintendent shall fully cooperate with the District in the defense of any and all
demands, claims, suits, actions and legal proceedings brought against the District and/or
its employees. The Superintendent's obligation under this paragraph shall continue after
the termination of this Contract at no cost to the District, other than reimbursement to
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the Superintendent for her documented reasonable and necessary out-of-pocket
expenses and lost wages (if any) attributable to the Superintendent taking time off from
her then current employment to reasonably assist the District. If the Superintendent is
not employed at the time, the District shall compensate the Superintendent at her daily
rate of pay, calculated by dividing the Superintendent’s last salary under the Contract by
226. Requests for assistance from the Superintendent with respect to such matters shall
be made through the Board of Trustees’ President, any successor superintendent, and/or
legal counsel for the District, and the amount to be reimbursed to the Superintendent
shall be mutually agreed upon in advance. To the extent this section exceeds the
authority provided and the limitations imposed by Texas Civil Practices & Remedies Code,
Chapter 102, it shall be construed and modified accordingly.

9. Termination, Resignation, Renewal/Nonrenewal, Suspension, or Disability

9.1.

9.2.

9.3.

Termination by Mutual Agreement. This Contract may be terminated by the mutual
written agreement of the Board and the Superintendent at any time upon such terms
and conditions as may be mutually agreeable to the parties.

Resignation. The Superintendent may leave employment of the District at the end of a
school year without penalty by filing a written resignation with the Board. The
resignation must be addressed to the Board and filed no later than the 45th day before
the first day of instruction of the upcoming school year. The Superintendent may resign
with the consent of the Board at any other time.

Disability. Subject to the Americans With Disability Act of 1990 and other applicable law,
should the Superintendent become unable to perform any or all of the essential
functions and duties of her position by reason of illness, accident or other cause, and said
disability exists after all of her accrued paid leave has been exhausted, the District may
make appropriate deduction from the Superintendent's annual base compensation for
each additional day that the Superintendent is unable to perform the duties of her
position, based on two hundred and twenty six (226) days of service per year during the
term of this Contract. If the Superintendent is determined to be disabled and incapable
of resuming all of her material duties and obligations of employment by a physician
mutually acceptable to the Board and Superintendent, the District and the
Superintendent hereby mutually agree that this Contract will terminate at that time
without the necessity of any further action by the Board or the Superintendent, and the
Superintendent hereby waives all of her rights to a hearing in consideration for the lump-
sum payment of six months' salary and benefits by the District upon termination of this
Contract due to disability. If a question arises concerning the capacity or fitness of the
Superintendent to return to her duties, the Superintendent shall submit to a medical
examination by a physician mutually acceptable to the Board and the Superintendent,
the cost of such examination to be paid by the District. The physician shall limit the report
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to the issue of whether the Superintendent has a continuing disability that prohibits her
from performing any or all of her duties.

9.4, Renewal/Nonrenewal. Renewal or nonrenewal of this Contract shall be in accordance
with the Board's policies and applicable law.

9.5. Termination for Good Cause. The Board may dismiss the Superintendent during the
Contract Term or any extensions thereof for good cause as determined by the Board. The
Board shall give the Superintendent the reasons for a proposed dismissal for good cause
in writing and the Superintendent shall be provided all procedural and substantive rights
as set forth in the Board's policies and applicable state and federal law. The term "good
cause" includes, without limitation:

9.5.1. Failure to fulfill duties or responsibilities as set forth under the
terms and conditions of this Contract;

9.5.2. Incompetence or inefficiency in the performance of required or
assigned duties as documented by evaluations, supplemental
memoranda, or other written communication or failure to make
measurable progress towards the goals stated in the District
Improvement Plan or the Superintendent's performance goals; provided,
however, the terms and conditions of this paragraph shall not justify good
cause unless the Board has provided the Superintendent a reasonable
opportunity to remediate any identified incompetency or inefficiency;

9.5.3. Insubordination or failure to comply with lawful written Board
directives;

9.5.4. Failure to comply with written Board Policies or District
administrative regulations;

9.5.5. Neglect of duties, including, without limitation, conducting
personal business during school hours when it results in neglect of duties;

9.5.6. Drunkenness or excessive use of alcoholic beverages, or being
under the influence of or possessing alcoholic beverages while on school
property, while working in the scope of the Superintendent's duties
(which may include social engagements), or while attending any school-
or District- sponsored activity;

9.5.7. lllegal use, possession, manufacture, or distribution of drugs,
hallucinogens, or other substances regulated by the Texas Controlled
Substances Act;

9.5.8. Conviction of a felony or crime involving moral turpitude;
conviction of a lesser included offense pursuant to a plea when the
original charged offense is a felony; or deferred adjudication for a felony
or any crime involving moral turpitude;
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9.5.9. Failure to report to the Board any arrest, conviction, or deferred
adjudication for any felony or crime involving moral turpitude as required
by Board policy and/or this Contract;

9.5.10. Failure to meet the District's standards of professional conduct;

9.5.11. Failure to comply with reasonable District professional
development requirements;

9.5.12. Disability, not otherwise protected by law, that substantially
impairs the Superintendent's performance of required duties;

9.5.13. Immorality, which is conduct not in conformity with the accepted
moral standards of the community encompassed by the District.
immorality is not confined to sexual matters, but includes conduct
inconsistent with rectitude or indicative of corruption, indecency or
depravity;

9.5.14. Assault on an employee or student;

9.5.15. Knowing falsification of records or documents related to the
District's activities;

9.5.16. Conscious misrepresentation of material facts to the Board or other
District officials in the conduct of the District's business;

9.5.17. Failure to fulfill or maintain requirements for superintendent
certification;

9.5.18. Any activity of the Superintendent, school-connected or otherwise,
that, because of publicity given it or knowledge of it among students,
faculty, or community, impairs or diminishes the Superintendent's
effectiveness in the District;

9.5.19. Falsification or material omission of information required on an
employment application or other documents submitted in connection
with employment with the District;

9.5.20. Failure to take reasonable steps to maintain an effective working
relationship with the Board; or

9.5.21. Any other reason constituting "good cause" under Texas law or this
Contract.

9.6. Suspension. In accordance with Texas Education Code Chapter 21, the Board may
suspend the Superintendent without pay during the term of this Contract for good cause
as determined by the Board.

10. Other Terms
10.1. Savings Clause. If any one or more of the provisions contained in this Contract shall, for
any reason, be held to be invalid, illegal, or unenforceable, such invalidity, illegality, or
unenforceability shall not affect any other provision thereof, and this Contract shall be
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construed as if such invalid, illegal, or unenforceable provision had never been contained
herein.

10.2. Controlling Law. This Contract shall be governed by the laws of the State of Texas and it
shall be performable in Dallas County, Texas. Venue for any dispute concerning the
interpretation and/or enforcement of this Contract shall be in Dallas County, Texas.

10.3. Complete Agreement. This Contract embodies the entire understanding and agreement
of the parties and supersedes all other agreements for the term covered by this Contract
and understandings, both written and oral. Any additions, deletions, or modifications to
the terms and conditions of this Contract, including but not limited to changes in the
term of the Contract or the base annual salary of the Superintendent, shall only be made
by written addendum signed by both parties. Both parties acknowledge and agree that
they have had the opportunity to consult with legal counsel of their choosing in the
negotiation and execution of this Contract.

10.4. Notices.

10.4.1. The Superintendent agrees to keep a current address on file with RISD's Human
Resources Department and the Board President. The Superintendent agrees that the
Board may meet any legal obligation it has to give the Superintendent written notice
regarding this Contract or the Superintendent's employment by hand delivering the
notice to the Superintendent or by sending the notice by certified mail, regular mail,
and/or express delivery service to the Superintendent's address of record.

10.4.2. The Board agrees that the Superintendent may meet any legal obligations to give
the Board written notice regarding this Contract or the Superintendent's
employment by providing one copy of the notice to the Board President and one
copy to the Board Secretary. The Superintendent may provide such notices by hand
delivery, or by certified mail, regular mail, and / or express delivery service to the
Board President and Secretary's addresses of record, as provided by the District.

10.5. Conflicts. In the event of any conflict between the terms, conditions, and provisions of
this Contract and the provisions of the Board's policies, or any permissive state or federal
law, then, unless otherwise prohibited by law, the terms of this Contract shall take
precedence over contrary provisions of the Board's policies or any such permissive law
during the term of the Contract; provided, however, the Board expects the
Superintendent to comply fully with Board policies and nothing in this paragraph relieves
the Superintendent's compliance with those policies.

10.6. Section 409A. The parties intend that this Contract be interpreted in a manner to be
exempt from the requirements of Section 409A of the Internal Revenue Code of 1986, as
amended (the Code) and where no so exempt, to be in compliance therewith. The
Superintendent (and/or beneficiary, as applicable) shall have no right to dictate the
taxable year in which any payment hereunder that is subject to Section 409A of the Code
should be paid. Notwithstanding anything to the contrary, to the extent required by
Section 409A of the Code: (A) the amount of expenses eligible for reimbursement or to
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be provided as an in-kind benefit under this Contract with respect to a calendar year may
not affect the expenses eligible for reimbursement or to be provided as an in-kind benefit
in any other calendar year; (b) the right to reimbursement or in-kind benefit under this
Contract shall not be subject to liquidation or exchange for another benefit; and (c) no
reimbursements shall be made after the last day of the calendar year following the
calendar year in which the expense was incurred.

10.7. Entire Agreement. All existing agreements and contracts, both verbal and written,
between the Parties regarding the employment of the Superintendent for the term
covered in this Contract are superseded by this Contract. This Contract constitutes the
entire agreement between the Parties.

10.8. Paragraph Headings. The headings used at the beginning of each numbered paragraph
in this Contract are not intended to have any legal effect; the headings do not limit or
expand the meaning of the paragraphs that follow them.

10.9. Leqal Representation. Both Parties have been represented by legal counsel of their
choice, or have had the opportunity to consult with legal counsel, in the negotiation and
execution of this Contract.

10.10.Nepotism. With the exception of any individuals already employed by the District as of
the date of this Contract as provided in state law, the District will not employ, and the
Superintendent will not recommend for employment, any individual related to the
Superintendent within the third degree of consanguinity (relation by blood) or second
degree of affinity.

10.11. Waiver. No waiver of any of the provisions of this Contract shall be deemed for any
purpose to be a waiver of the right of any party hereto to enforce strict compliance with
the provisions hereof in any subsequent instances.

10.12.Failure to Enforce or Not Waiver. Any failure or delay on the part of either the District or
the Superintendent to exercise any remedy or right under this Contract shall not operate
as a waiver. The failure of either party to require performance of any of the terms,
covenants, or provisions of this Contract by the other party shall not constitute a waiver
of any of the rights under this Contract. No forbearance by either party to exercise any
rights or privileges under this Contract shall be construed as a waiver, but all rights and
privileges shall continue in effect as if no forbearance had occurred. No covenant or
condition of this Contract may be waived except by the written consent of the waiving
party. Any such written waiver of any term of this Contract shall be effective only in the
specific instance and for the specific purpose given.

10.13.Acknowledgements. The Parties further acknowledge that they have carefully read this
Contract, that they have consulted with their attorneys prior to executing this Contract,
that they have had an opportunity for review of it by their attorneys, that they fully
understand its final and binding effect, that the only promises made to them to sign this
Contract are those stated above and that they are signing this Contract voluntarily. The
Parties also acknowledge that signatures obtained via e-mail, scan, or facsimile are
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sufficient to execute this Contract. The Parties agree that an electronic signature is the
legally binding equivalent to a handwritten signature, and has the same validity and
meaning as a handwritten signature.

10.14.Authority. The Board President and Secretary have been authorized to execute this
Contract on behalf of the District by action of a majority of a quorum of the Trustees
present at a properly called and posted meeting on August 9, 2022.

# SIGNATURE PAGE TO FOLLOW #
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;

EXECUTED this, the | , day of r‘:\ N & CF-"’T the year 2022.

Signature on File

Regiﬁa Ha?ris, Board President
Richardson ISD

Signature on File
Tabitha Branum, Superintendent of Schools
Richardson ISD

Signature on File
Attes

Debbie Renteria, Boar%JSecretary
Richardson I1SD
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